


welcoming and caring environment in which pupils can develop as people and where both pupils and 

A climate which fosters effective learning, both within class and about the school, is at the heart of the 

staff and pupils, among pupils and their peers; between parents and school and between the school and the 
community it serves. A policy designed to promote good behaviour is at the heart of building good 

It is crucial that all members of staff understand, adhere to and uphold the ideals outlined in our Mission 

At Derryhale Primary School, we have a strong Christian ethos and believe that the safety, welfare and 

We believe in maximising the spiritual, personal, academic and social potential of each pupil. We have 

citizens. We aim to provide a happy, safe and secure environment in which fairness, respect, tolerance, 

In order to achieve this growth, we aim to provide a caring, nurturing and welcoming school where each 



sector are required by law to create a safe working environment for the pupils in their charge and for any 
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(Special Educational Needs) legislation and guidelines to make reasonable adjustments for children 

In compiling this policy, we have adopted a whole school approach. This has been achieved through the 
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1) 
2) 
3) To encourage pupils to develop independence by accepting responsibility for their own behaviour 
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• Experience a broad, balanced and suitably differentiated curriculum, and to have any special needs 
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• Show interest in their child’s classwork and homework, where possible, provide suitable facilities for 

• 

• 

• Instil and promote positive perceptions of school in their children, demonstrating a regard to and 

• 

• Provide the school with necessary background information about their child, including telling the 
school promptly about any concerns they have about school, or any significant change in their 
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8:30am. (Pupils attending 8 O’clock club will enter through the main door at Reception from 8:00am and 

Teachers also operate a rota system of supervision at the end of the school day when pupils walk to the 



Every effort is made to maintain a happy, caring atmosphere in Derryhale Primary School and this is based 
on a mutual understanding of what is accepted.  General manners and courtesy are considered important 

teaching), all visitors and each other. Correction should be positive where possible, i.e. phrased so that you 

Parental support is of the utmost importance in the maintenance of discipline and positive behaviour.  It is 

• 
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• Treat others as you would like to be treated 

• 

• Keeping the school tidy by putting litter in 
bins, keeping classrooms organised and taking 
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• Shouting at others and other types of verbal 

• Demonstrating a negative or disrespectful 
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• Celebrating the success and achievements of 
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• Running in the hallway / running through 
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1) 
2) 
3) 
4) 
5) 
6) 

• 
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year, rules and values are discussed in weekly assembly with the “Derryhale Value of the Month” providing 
a focus for monthly Celebration Assemblies. Rules are also displayed in prominent places in school and in 

1) 
2) 
3) We always act responsibly. We act responsibly when visitors come into school and when we take 

4) 



5) At break and lunch, we do not enter school buildings without the permission of an adult. We line 

6) 
7) 
8) 
9) 
10) 

1) 
2) Go to the toilet either before entering the Dining Hall or on the way to the playground. Try not to 

3) 
4) 
5) 
6) 
7) 
8) 
9) Noise levels should be regulated. Talk to others at your table. Do not shout, sing or make unnecessary 
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While rules and procedures protect rights and define responsibilities, rewards and sanctions are necessary 
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✓ A reporting system which allows staff and parents to monitor the behaviour, attitude and response 
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Rewards, incentives, and sanctions help shape, establish and maintain a positive behaviour policy.  We have 



The Behaviour Book is a consistent method of monitoring any negative behaviour at any point during the 
school day or indeed any behaviour which negatively affects the school experience of other members of the 

incidents these books are maintained by class teachers and will be retained for a number of years. This will 

Rewards and Sanctions are key to the successful operation of this policy. Pupils are made aware that some 

Pupils are taught from an early stage that they must take responsibility for their own behaviour and are 

At all levels (classroom, playground, dinner hall, school trip etc) rewards and sanctions are distributed 
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• Treat others as you would like to be treated 
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• Keeping the school tidy by putting litter in 
bins, keeping classrooms organised and taking 
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with safeguarding procedures and parental 
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• Leaving seat at wrong time / being where one 
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• Being cheeky or demonstrating a bad attitude 

• Demonstration of positive behaviour through 
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• Physical aggression, violence or inappropriate 
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• All forms of bullying or threatening behaviour 
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It should be noted that each behaviour, as every child, is individual and should be considered as part of a 
larger picture which will determine the consequence or reward. Staff will use their professionalism in the 

if necessary, refer to the Board of Governors.  If the behaviour warrants suspension, or, in severe instances 

On occasions there will be pupils who struggle to manage their behaviour and who do not respond to the 

their behaviour by making up a daily monitoring diary based not on sanctions but on rewards for managing 

are only implemented in consultation with the parent(s) and are removed when the pupil displays the 

The use of reasonable force is only to be employed in exceptional circumstances or an emergency where a 
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The school recognises and accepts the importance of monitoring and evaluating all aspects of Positive 
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Reflection Record 

As part of this, pupils are expected to develop an understanding that their actions have 
consequences. These consequences can be both positive (good) and negative (not good). 

(To be completed by 
a member of staff.)
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