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1. Introduction

Positive behaviour keeps pupils safe, provides pleasant working conditions for staff and contributes to a
welcoming and caring environment in which pupils can develop as people and where both pupils and
teachers can do their best work.

This Positive Behaviour Policy is set, as recommended by DENI Document “Pastoral Care in Schools:
Promoting Positive Behaviour” (2001), in line with the school’s Pastoral Care Policy and incorporates the
associated Anti-Bullying Policy.

Evidence from studies over the last number of decades suggest that schools can (and do) make a difference
to young people’s lives and that principals and their staff have the power, through their own efforts, to
improve standards of work and behaviour among their pupils, regardless of their background or
circumstance.

A climate which fosters effective learning, both within class and about the school, is at the heart of the
education process. This does not occur by happenchance: such a climate, or ethos, is best promoted through
focusing on the creation and maintenance of positive relationships: among the staff themselves, between
staff and pupils, among pupils and their peers; between parents and school and between the school and the
community it serves. A policy designed to promote good behaviour is at the heart of building good
relationships both at school and at home. This Positive Behaviour Policy is far from being solely a legal
duty. It is designed to ensure a consistent approach to behaviour management across Derryhale Primary
School, giving staff (both teaching and non-teaching) efficacy to promote positive behaviour ensuring a
happy, safe and secure environment conducive to learning for all pupils.

2. Our Mission Statement

It is crucial that all members of staff understand, adhere to and uphold the ideals outlined in our Mission
Statement (see Appendix i) as outlined below:

At Derryhale Primary School, we have a strong Christian ethos and believe that the safety, welfare and
personal development of everyone in our school community is of paramount importance.

We believe in maximising the spiritual, personal, academic and social potential of each pupil. We have
high expectations that all pupils can and will achieve the very best of their ability.

We seek to develop in each pupil a deep-seated understanding of their duties and responsibilities as
citizens. We aim to provide a happy, safe and secure environment in which fairness, respect, tolerance,
compassion and forgiveness permeate all relationships.

We aim to fulfil our school motto each day:

“Great Oaks from Little Acorns Grow”
In order to achieve this growth, we aim to provide a caring, nurturing and welcoming school where each
pupil feels valued, supported and happy.



3. Legal Context

In line with the Health and Safety at Work (Northern Ireland) Order 1978 employers within the education
sector are required by law to create a safe working environment for the pupils in their charge and for any
volunteers working in schools in addition to the teaching and non-teaching staff they employ.

The 7998 Fducation (NI) Order, Article 3, “... placed a duty on Boards of Governors to ensure that policies
and procedures designed to promote good behaviour and discipline are pursued in the school.”

This was developed more explicitly in 2003 when 7he Welfare and Protection of Pupils’ Education and
Libraries (NI) Order, Article 77, made Governors’ ‘duty of care’ explicit and legally required them to have
an active interest in all aspects of a school’s activities that promote pupil welfare.

4. Conduct Code

Derryhale Primary School seeks daily to maintain a harmonious atmosphere and so expects:
e Respect for self;
e Respect for others;
e Courtesy and good manners;
e Respect for school property;
e Commitment to consistent hard work;
e An appropriate standard of dress, punctuality, and attendance.

Parental co-operation is actively sought in these matters and school expectations are outlined clearly and
consistently upheld.

We also acknowledge that every child is an individual and we are aware of our obligations under SEN
(Special Educational Needs) legislation and guidelines to make reasonable adjustments for children
presenting with social, emotional and behavioural difficulties.

5. Contributors to a whole-school approach

In compiling this policy, we have adopted a whole school approach. This has been achieved through the
active participation and collaboration of:
e Teaching Staff
o Positive Behaviour training (August 2017).
o Staff Meetings — Consultation and School Development Day training with Jane Dalgety,
Behaviour Support Team (October 2017).
o Zones of Regulation training (August 2024).
o Discussion and agreement of new Positive Behaviour Policy (August 2025).
e Non-Teaching Staff
Positive Behaviour training (August 2017).
Staff Meetings — Consultation and School Development Day training with Jane Dalgety,
Behaviour Support Team (October 2017).
o Zones of Regulation Training (August 2024).



Parents

o Consultation and dissemination of the Positive Behaviour Policy.
Pupils

o Consultation (e.g. rules, sanctions and rights / responsibilities of pupils).
Board of Governors

o Consultation and Policy approval — September 2025.

Our aims in adopting a whole school approach to our Positive Behaviour Policy are:

1)
2)
3)

4)
5)

To create an atmosphere for effective teaching and learning;

To encourage self-respect and respect for others;

To encourage pupils to develop independence by accepting responsibility for their own behaviour
and by promoting self-discipline and self-control;

To develop interpersonal skills which will foster co-operation, problem solving and conflict resolution;
To establish a sense of community.

To achieve these goals of achieving high standards of respect and self-discipline, it is necessary to clarify
the rights and responsibilities of all those involved with the education of our young people.

After consultation with our pupils, it has been agreed that pupils have a right to:

Be valued as members of the school community;

Get help when they seek it, whether it be with their work or with bullying or other personal worries,
and to have an appropriately sympathetic audience for their ideas and concerns;

Make mistakes and learn from them;

Be treated fairly, consistently and with respect;

Be consulted about matters that affect them and have their views listened to and, as far as is
appropriate and reasonable, acted upon

Be taught in a pleasant, well-managed and safe environment.

Work and play within clear, agreed boundaries.

Experience a broad, balanced and suitably differentiated curriculum, and to have any special needs
identified and met.

Develop and extend their interests, talents, and abilities.

Pupils have a responsibility to:

Be organised - come to school on time, with homework done, and suitably equipped for the lessons
in the day ahead;

Respect the views, rights and property of others, and behave safely in and out of class;

Co-operate and show kindness with the teacher and other staff and with their peers;

Try their best in all activities;

Conform to the conventions of good behaviour and abide by school rules;

Seek help if they do not understand or are in difficulty;

Accept ownership for their own behaviour and learning;

Develop the skills and competences involved in working independently.

Parents have a right to:

A safe, well-managed and stimulating environment for their child’s education;
Reasonable access to the school (in line with child protection and safeguarding procedures);






